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Improving the quality of human resources through formal education is
a basic need that must be implemented by the Government of Papua
Province and also as a long-term investment for regional progress and
providing improvements in public services in accordance with what the
community needs, indirectly improving the quality of human resources in
Papua Province through formal education has a significant positive impact on
the welfare of the existing community and also as a provision to face the era
of globalization development. The purpose of this study is to find out the
implementation of policies to improve indigenous Papuan human resources
through formal education conducted by the Human Resources Development
Agency of Papua Province.

The method used in this study is qualitative descriptive, and data
collection can be done through observation, interviews, and work documents,
while the data sources obtained in this study are primary and secondary data.
The analysis in this study can be carried out through qualitative descriptive
data by comparing data every year regarding the results of the selection of
higher-level formal education scholarships.

The results of the study show that the improvement of the quality of
indigenous Papuan human resources through higher level formal education in
Papua Province is quite good. This can be seen through four indicators,
namely, increasing human resources, selection mechanisms, supervision
periods, and how to overcome obstacles. In carrying out research at the
Human Resources Development Agency (BPSDM), it can be seen that
several obstacles were experienced, but the researcher hopes that these can
be improved in the future.

Keywords: Quality of Human Resources, Higher Education



