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Because a healthy work environment provides a sense of security and allows
employees to work optimally, it is one of the elements that determine employee
performance in a company. The objective of this study was to analyze the impact of
the work environment on employee achievement at Library and Archives Office of
Takalar Regency.

This study employs quantitative research methodologies, with up to 30
personnel from at Library and Archives Office of Takalar Regency serving as
respondents. The saturated sample method is used to determine the sample. The data
for this study were gathered using a questionnaire and a Likert scale. The hypothesis
was checked with the Coefficient of Determination (R2) method and the T statistical
test, and then analyzed with the SPSS (Statistical Package for the Social Sciences)
software using the Simple Linear Regression approach.

According to the findings of this study, the work environment variable has a
substantial impact on employee performance at Takalar Regency's Office of the Library
and Archives. In this investigation, the coefficient of determination (R2) was 0.231, or
23.1 percent, with the remaining 76.9 percent impacted by variables not observed in
this study. It is intended that the at Library and Archives Office of Takalar Regency
will continue to increase staff performance by increasing the quality of the work
environment.
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