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The Department of Transmigration and Manpower of East Luwu
Regency reported a total of 151 companies in 2020: 77 companies
(50.99%) had implemented the wage structure and scale, while 74
companies (49.00%) had not yet implemented it. In the following year,
2021, there were 147 companies: 97 companies (65.99%) implementing
the wage structure and scale, and 50 companies (34.01%) had not yet
implemented it. The low level of compliance among companies in
implementing the wage structure and scale could lead to demonstrations,
work strikes, and industrial relations disputes.

The research adopted a qualitative descriptive approach, and the
data were collected through interviews, observations, and document
analysis. The objective of the study was to determine and analyze the
level of compliance with the implementation of wage structure and scale in
medium and large-scale companies in East Luwu Regency, focusing on
aspects such as socialization, guidance, supervision, and sanction.

The research findings indicate that the analysis of compliance with
the implementation of wage structure and scale in terms of socialization,
guidance, supervision, and sanction has not been in accordance with
Government Regulation No. 36 of 2021 concerning Wage Structure and
Minister of Manpower Regulation No. 01 of 2017 concerning Wage
Structure and Scale. Socialization of the wage structure and scale was
conducted once through face-to-face meetings in 2018, or only once in the
last five years. The guidance on the wage structure and scale has been
relatively well-implemented, as it is routinely carried out by the Department
of Transmigration and Manpower of East Luwu Regency and Labor
Inspectors. However, the supervision of the implementation of the wage
structure and scale has not been fully maximized, as the Labor Inspectors
have not issued inspection reports. Furthermore, the application of
sanctions has not been fully maximized, as until now, no company in the
East Luwu Regency has been subject to administrative sanctions.
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